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                   CEOS – Praying for and mentoring young men towards greater academic achievements. 

The participants have written. The 

evaluators have read and submitted their 

recommendations. The final decision has 

been made. The announcements were 

made at the CEOS 5th Anniversary 

Banquet. 

As happened in the past, we selected 

themes and asked contestants to write an 

original essay/poem based on one of the 

themes. CEOS thanks all those who 

participated in its 2017 Essay 

Scholarship Contest.  A special thank 

you goes to the educators who evaluated 

the submissions and selected the 

winners. Please join us in applauding the 

four young men who won scholarships 

this year:  

CEOS IMPORTANT DATES 

 Every Friday at 12pm EST - Noon 
Prayer Power Hour for Boys and Young 
Men - Join from PC, Mac, Linux, iOS or 
Android:  
https://zoom.us/j/8782598330 
 

Or by telephone at  
Dial: +1 408 638 0968 (US Toll) or +1 
646 558 8656 (US Toll) 

  Meeting ID: 878 259 8330 
 

October 5-7, 2018 –  
CEOS 8th Anniversary Weekend  
o October 5, 2018, 8:30 am – Virtual 

Prayer Breakfast 
o October 5-7, 2018  

– Services in Mosques, 
Synagogues, & Churches 

o October 6, 2018, 7:00 pm – CEOS 
Gala & Awards Celebration 

 
 

 
 

FOR MORE INFORMATION: 

 Follow us on the Web:  
www.ceoscpr.org 

 Join us on Facebook: 
@College Educate Our Sons 

 Follow us on Twitter: 
MellieBMD #CEOS4boys 

 Find the CEOS Fan page 
 Please check the below link for 

an important article on how to 
save boys and young men:  

 http://opinionator.blogs.nytimes
.com/2013/02/02/the-boys-at-
the-back/   
 

VISION: 
Constructive Contributors 

 

MISSION: 
Facilitating Communities of 

Contributors for Constructive 
Action 

 

CORE VALUES: 
Character, Faith, Service, 

Community, Truth 

 

 

CEOS ANNOUNCES 2017 SCHOLARSHIP WINNERS 
 Fitz-Earl McKenzie, Andrews 

University 

 Elijah Moon, Takoma Academy  

 Enkosi Plummer, Oakwood University  

 Thomas T. Weaver, Morehouse 

College.  

We wish them success and God’s blessing 

as they continue their academic journey 

with a view to successfully achieve the 

career of their choice. 

Congratulations gentlemen! 

See the announcement in this Newsletter 

and check the CEOS website for 

information on the CEOS 2018 Essay 

Contest. 

  by Cavel Melbourne 

 CEOS SIGNS M.O.U. 

On Wednesday Dec. 13, at the Pegasus Hotel in Jamaica, Dr. Bertram Melbourne, 

signed a Memorandum of Understanding between the Ministry of Education Youth 

and Information, the Jamaica Teaching Council and CEOS. The Ministry was 

represented by the Minister of Education, Senator the Honorable Ruel Reid and the 

Permanent Secretary, Mr. Dean-Roy Bernard. Dr. Melbourne was accompanied by 

Mr. Richard Gordon, Vice President of CEOS. The objective of the memorandum is to 

facilitate the efficient interaction between CEOS and Jamaica for the mutual benefit of 

both entities and the furthering of the goal of mentoring boys and young men to 

reverse the decline in enrolment in colleges and universities and help develop the 

character needed for becoming successful contributors to society.    

                   

                

https://zoom.us/j/8782598330
http://www.ceoscpr.org/
http://opinionator.blogs.nytimes.com/2013/02/02/the-boys-at-the-back/
http://opinionator.blogs.nytimes.com/2013/02/02/the-boys-at-the-back/
http://opinionator.blogs.nytimes.com/2013/02/02/the-boys-at-the-back/
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                  ANNOUNCING CEOS 2018 
ESSAY/POETRY SCHOLARSHIP CONTEST 

 
seeking gainful employment, while we 

eradicate discrimination and promote 

equity. Given the political divide in this 

society, how may these concerns be resolved 

in the interest of the collective good of the 

society? 

4. Most people see an unprecedented level        

of indiscipline in our society and some 

people think it comes from poor parenting. 

Regardless of the source, it is not serving 

society well. What would you argue is the 

social cost and how would you address this 

issue? What do you think contributes to it? 

What would you suggest as plausible 

solutions/ remedies to this social dilemma?  

5. There appears to be a divide between 

millennial and adults over 35. What do you 

think is responsible for this? What are the 

disadvantages to its continuance? Why is it 

prudent for these generations to effectively 

communicate? How may this dissonance be 

addressed? 
 

HOW TO ENTER 

 Essays should be submitted via email 

in Microsoft Word (.doc or .docx) format 

by 11:59pm EST on July 31, 2018, to:  

essays@ceoscpr.org.  

 The 2018 essay Winners will be 

notified in mid-October 2018 and posted 

on the CEOS website  thereafter 

 Prizes will be awarded on October 6, 

2018. 

 Please visit the CEOS website at 

http://www.ceoscpr.org for complete 

application questions or additional info. 
 

PRIZES 

High School Winner:  $1275 for Tuition 

College Winner:          $2000 for Tuition 

Vocational Winner:     $1500 for Tuition 

Seminary Winner:       $2500 for Tuition 
 

 
 

Collaborate to Educate Ours Sons (CEOS) 

is pleased to announce its 2018 

Essay/Poetry Contest for scholarships for 

the 2018/2019 Academic year. At least 

four scholarships will be awarded to 

freshmen, sophomore or junior males in 

High School, Vocational School, College 

and/or Seminary. Two of the four 

scholarships will be exclusively for African 

Americans. These scholarships are for 

tuition support to assist young men to 

achieve their goal of graduation from 

college/seminary. 

ELIGIBILITY 

Entrants must be high school, vocational 

school, college or seminary sophomore, 

junior or senior young men 

CONTEST INSTRUCTIONS 

In 1,000-1,250 words, write an original 

essay discussing the themes in one of the 

following topics OR write an original 

poem addressing the themes reflected in 

one of these topics: 
 

1. For all, the efforts that have been 

expanded to integrate our society, we 

continue to experience racial unrest and a 

depreciation of cultural diversity. How may 

we help to address the fear and anxiety that 

are shared by people who think some people 

are superior to another and by extension, 

foster peace and acceptance of all people 

groups? How can institutions of higher 

learning help? 

2. If you were called upon to give a speech 

to the United Nations concerning the current 

world situation, what issues you would 

address, possible solutions you would offer 

and recommendations for world peace you 

would make? 

3. In American Society today, many are 

concerned about the public policies and the 

ensuing corollaries to domestic challenges,  

the threat to adequate health care for all; 

acceptable levels of employment for college 

graduates and other individuals who are seek               

 

 

 
 

 

Newsletter 

CEOS 10th  
ANNIVERSARY 

WEEKEND 
OCTOBER 5-7, 2017 

 
 

2018 Black Month 

Theme:  
“African Americans 

in Times of War” 

SAVE THE DATE! 
APRIL 7, 2018 

CEOS 
Musical Concert 

Denise Barclay Thompson 

Duawne Starling 

Earnest Pugh 

 

Stay Tuned! 

You Cannot Miss  

This Special Musical Event 

 
 

 

http://www.ceoscpr.org/


 
 

 

Mentorship comes in many flavors. It doesn’t always work unless leaders ponder a few key 

principles. 

Over the past three years, I’ve been researching how leaders can better judge and develop their 

talent in light of a changing, more purpose-driven, more tech-enabled work milieu. Having 

interviewed close to 100 of the most admired leaders across business, culture, arts, and 

government, one important characteristic stands out: They do everything they can to imprint their 

“goodness” onto others in ways that make others feel like fuller versions of themselves. Put 

another way, the best leaders practice a form of leadership that is less about creating followers 

and more about creating other leaders. How do they do that? I’ve noticed four things the best 

mentors do: 

Put the relationship before the mentorship. All too often, mentorship can evolve into a “check the 

box” procedure instead of something authentic and relationship-based. For real mentorship to 

succeed, there needs to be a baseline chemistry between a mentor and a mentee. Studies show 

that even the best designed mentoring programs are no substitute for a genuine, intercollegial 

relationship between mentor and mentee. A piece of research, conducted by Belle Rose Ragins, a 

mentoring expert and professor at the University of Wisconsin-Milwaukee, demonstrated that 

unless mentees have a basic relationship with their mentors, there is no discernable difference 

between mentees and those not mentored. All this is to say that mentoring requires rapport. At 

best, it propels people to break from their formal roles and titles (boss versus employee) and find 

common ground as people. 

Focus on character rather than competency. Too many mentors see mentoring as a training 

program focused around the acquisition of job skills. Obviously, one element of mentorship 

involves mastering the necessary competencies for a given position. But the best leaders go 

beyond competency, focusing on helping to shape other people’s values, character, self-

awareness, empathy, and capacity for respect. They know in the long run that there is a hard truth 

about soft matters and that these values-based qualities matter a lot more than skill enhancement. 

There are many ways to mentor people around these values and to build greater self-awareness. 

Shout loudly with your optimism, and keep quiet with your cynicism. Your mentee might come 

to you with some off-the-wall ideas or seemingly unrealistic ambitious. You might be tempted to 

help them think more realistically but mentors need to be givers of energy, not takers. Consider 

why an idea might work, before you consider why it might not. The best method I know for 

thinking this way is the 24×3 rule for optimism. I’ve written about this approach and tried to 

practice it for years, but it is very difficult to master. Each time you hear a new idea, see if it is 

possible for you to spend 24 seconds, 24 minutes, or a day thinking about all the reasons that the 

idea is good before criticizing any aspect of it. It’s been said that the world prefers conventional 

failure over unconventional success; good mentors should encourage exploration of the latter.  

Be more loyal to your mentee than you are to your company. Of course, we all want to retain our 

best and brightest. We also want our people to be effective in our organizations. That said, the 

best mentors recognize that in its most noble and powerful form, leadership is a duty and service 

toward others, and that the best way to inspire commitment is to be fully and selflessly 

committed to the best interests of colleagues and employees. Don’t seek only to uncover your 

mentees’ strengths; look for their underlying passions too. Help them find their calling. Most of 

us have experienced people, such as friends, religious leaders and family members, who serve as 

our anchors and guides outside our workplace. Why can’t we bring this same high level of trust 

and support inside the workplace? In a lot of cases, we owe it to mentees to serve as something 

more than just career mentors. 

The best mentors avoid overriding the dreams of their mentees. If an employee and a job aren’t a 

good fit, or if an ambitious employee realistically has limited upward mobility in a company, a 

good mentor will help that employee move on. They might be better suited to another role within 

the organization, or even to a new path somewhere else. 

At its highest level, mentorship is about being “good people” and having the right “good people” 

around us — individuals committed to helping others become fuller versions of who they 

are. Which is why the organizations and leaders I’ve come to admire most are the ones 

devoted to bringing others along.               

                                                   

                                    See Anthony K. Tjan in Business Review, Feb 2017 for original article 

article 
                    

Contact CEOS 
Email: info@ceoscpr.org 
Web: www.ceoscpr.org 
Phone: 240 499-5601 
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CEOS 10th 
Anniversary 

Weekend  
October 5-7, 2018 

 
o October 5, 2018, 8:30 am 

– Virtual Prayer 
Breakfast 

o October 5-6, 2018 – 
Services in Mosques, 
Synagogues, & Churches 

o October 6, 2018, 7:00 pm 
– CEOS Gala & Awards 
Celebration 
 

What the Best Mentors Do   
  

  

mailto:info@ceoscpr.org
http://www.ceoscpr.org/
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Challenged to Let No Obstacles Stymie Achievement 
 

Newsletter 

NOON PRAYER EACH 
FRIDAY 

Join us on Fridays at 
12 noon EST for our Noon Power 
Hour for Boys and Young Men.  
We are praying that God will 

double the number of young men 
who graduate from college by 

2031. 
 

Join from PC, Mac, Linux, 
iOS or Android:  

https://zoom.us/j/8782598330 
Or by telephone at  

Dial: +1 408 638 0968 (US Toll) or 
+1 646 558 8656 (US Toll) 
Meeting ID: 878 259 8330 

Dear God, thank you for blessing me 
with caring family. Thank you for  the 
males in my family, especially the boys 
and young men. Please bring peace to 
our world. 
 
Lord, today I ask you to especially 
bless the men and boys in our world. 
Help them make right choices in life. 
Help us to truly care and them to see 
that we do care about them and that 
their lives matter. Help us facilitate 
their developing caring relationships in 
their lives with parents, mentors, 
teachers and other significant persons 
knowing the difference it will make. 
Grant them the strength and will power 
it will take to choose right over wrong; 
love over hate, the good over the 
expedient; education over ignorance 
and peace over strife. Open our hearts 
to support these goals for all people. 
  
Lord, hear our prayer and make a 
difference in the lives of young men 
and boys we pray.  Amen! 
 
Dear Friend:  Please share me with ten 
of your friends and ask them to share 
with ten of their friends to keep me 
going. I want to circle the globe. Will 
you help me?  
 

 Collaborate to Educate Our Sons (CEOS), a charitable organization founded to encourage 
boys build caring relationships to facilitate positive growth and academic pursuits, 
celebrated its 9th anniversary on September 21, 2017. The celebrations began with a 
Banquet at the Key Bridge Marriott that had more than 115 guests in attendance. They 
were inspired by Keynote Speaker, Mr. Devon Harris, an original members of the famous 
Jamaica Bobsled team and now an international motivational speaker.  

Mr. Harris challenged attendees to attempt the unattempted, try the untried; not be 
daunted by the seemingly impossible, to move forward despite insurmountable obstacles 
and to pursue goals that everyone else thinks is insurmountable. Those who will have 
success must be willing to keep on pushing past the unavoidable impediments and live 
their best lives. We must be open to do a new thing in a new way for all we need to 
succeed in life is skills based. He challenged his audience to “never wait for everything to 
be perfect to go pursue your dreams. It will never happen.” 

Guests were inspired by the outstanding music ministry of Dove and Multiple Stellar 
Award Nominee Rev. Dr. Earnest Pugh whose selections included “I Need You Glory” and 
his latest single. The evening’s events were guided by Ms. Jacquie Gales Webb of WHUR 
who has been Mistress of Ceremonies for all five CEOS Banquets. Mrs. Gales Webb 
introduced the awardees: Dr. Balvin Braham, recipient of the Bridge Builder International 
Award for work with leaders, pastors, and young men in the Caribbean, Central America 
and past of South America. The Corporate Award went to the National Alliance of African 
American Athletes represented by Mr. Edward Ransom; individual Bridge Builder Awards 
went to Mr. Alan Davis, a retired police officer, corrections officer with the Federal 
Bureau of Prisons and consultant with the US State Department from Reston, Virginia, 
who now mentor young men from jail and prison to college and to Rev. Rose McElrath-
Slade, President and CEO of Strategic Resources, Inc. (SRI) and Sisters United in Christ 
who has supported CEOS and young men with scholarships.  

A special feature of the evening’s activities was the Pinning Ceremony. Members of the 
original CEOS group who were at the Banquet, Board Members, the Emcee for all five 
Banquets—Mrs Jacquie Gales Webb—sons who were at the banquet with their fathers or 
mothers who fathered them and boys present with their mentors were all pinned. 
Several guests expressed their gratitude and joy for a well spent evening. 
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                        Pictures from the 2017            Banquet 
  

       
 

 

    
 

      
 

   Contact CEOS 
Email: info@ceoscpr.org 
Web: www.ceoscpr.org 
Phone: 240 499-5601 

 
   Save the Date 

 

CEOS 
Musical 
Concert  

April 7, 2018 @ 7 pm 
 

o Greater Mt. Calvary 
Holy Church 
 – 610 Rhode Island 
Ave NE Washington DC 
 

o Featuring:  
 Denise Barclay 

Thompson 
 Duawne Starling 
 Rev. Dr. Earnest 

Pugh 

mailto:info@ceoscpr.org
http://www.ceoscpr.org/

